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Abstract:

The purpose of this study is to identify the factors affecting
organizational cynicism among employees of the companies that
are affiliated to the Holding Company for Medicines and
Chemicals. Data was gathered using a questionnaire which was
designed depending on standardized measures; measures have
been tested previously in a number of previous studies in terms
of reliability and validity. The research was conducted in sample
of 400 employees. Data were analyzed using correlation analysis
followed by stepwise regression analysis. The results of the study
showed that there is a positive and significant effect for each of
breach of psychological Contract, Perceptions of Organizational
Politics, service duration, and educational level on organizational
cynicism, and There was an adverse significant effect of
perceived procedural justice and job autonomy on organizational
cynicism. The existence of the significant effect of gender and
age on organizational cynicism has not been proven.

Key words:

Organizational cynicism - Perceived procedural justice - Breach
of Psychological Contract - Perceptions of Organizational
Politics - Cognitive/ belief Dimension - Emotional Dimension-
Behavioral Dimension-  Personal and  organizational
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0.396 X1 + 0.357 X2 - 0.353 X3+ 0.344 X4+ 0.246 -Y = 8.532
Xs + 0.311 X6+0.355 X7
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